Dear Applicant,
Please find enclosed the following Peter Pan Seafoods forms that must be completed as part of our application
process:
Application for Employment
Disclosure and Authorization of Consumer Report
This Disclosure and Authorization of Consumer Report form is required so that we can complete a check of
your criminal history.
We do not check credit history as part of this application process.
Employment will be refused for the following reasons:

1) Failing to disclose prior convictions or other falsification of application materials.
2) Note that a conviction is not an automatic bar to employment. However, given the nature of our operations,
we generally consider recent convictions (or prison releases) involving crimes of violence, sex crimes, or
crimes involving dishonesty or breach of trust disqualifying.
Illustrative examples include:
a. Conviction of one or more violent acts, including but not limited to: assault, murder, or battery.
b. Convictions of child molestation or abuse, prostitution, or patronizing a prostitute.
c. Theft, robbery, forgery, or identity theft.
We have also enclosed two informational sheets—a General Information Fact Sheet and a Drug and Alcohol
Policy Summary and Compliance Statement Sheet.
Applicants interested in employment at our King Cove, AK facility, please mail or fax completed forms to the
following address:
Peter Pan Seafoods, Inc.
Attn: Marino Mejia
2200 6th Ave. Suite 1000
Seattle, WA 98121-1820
Fax: (206) 770-2680
Applicants also are required to undergo a pre-employment drug test, and as the last of the application process,
a physical exam. Please also remember that if you are offered employment, you will need to complete an I-9
Form and present documentation of your identity and authorization to work in the United States.
Thank you for your interest in our company.
Peter Pan Seafoods, Inc
P.O. Box 16
King Cove, AK 99612
907-497-2234
206-770-2694 Fax or 907-497-2242 Fax
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Dear Prospective Employee,
Thank you for your interest in working at Peter Pan Seafoods King Cove, Alaska facility.
Personnel are hired for three different processing seasons:
Winter Season: Pacific Cod, Pollock, Snow Crab, Halibut, and Black Cod. Employees must be available for work from
January 1 through April 30. The actual length of the season will depend on the availability of product.
Summer Season: Salmon, Pacific Cod, Pollock, Halibut, and Black Cod. Employees must be available for work from
June 1 through September 20th. The actual length of the season will depend on the availability of product.
Fall Season: Pollock, Pacific Cod, King Crab, Halibut, Black Cod. Employees must be available for work from September
1 through December 15. The actual length of the season will depend on the availability of product.






The company provides transportation from Anchorage or Seattle.
Return transportation is provided if the employee finishes the season. Employee will be responsible for cost of
ROUND TRIP airfare if season is not completed.
Room, board, laundry facilities rain gear, boots, and work gloves are provided by the company.
Working hours will vary from as much as 18 hours a day, seven days a week, to very few hours per week.
Working hours are dependent on availability of product.
Starting wage for production employees is 8.07 per hour, 12.11 per hour for overtime.

Contact:
Peter Pan Seafoods, Inc.
Attn: Marino Mejia
marinom@ppsf.com
206-770-2694 Fax
Or you may contact:
Alaska Fisheries Division – United Industrial Workers
721 Sesame St., Suite 1C
Anchorage, AK 99503
Phone: 907-561-4988
Or you may contact:
Mr. Isagani Angeles
Inland Boatmen’s Union/International Longshoremen’s and Warehousemen’s Union, Region 37
Fishermen's Terminal
1711 W. Nickerson St., Ste. D
Seattle, WA 98119
Phone: 206 284-6001 ext. 19
All applicants are required to complete and return the enclosed Application form and the Disclosure and
Authorization of Consumer Report form. Our application process includes a criminal history background check,
a pre-employment drug test, and after a conditional offer is made, a physical exam. In addition, drug testing
during employment will be conducted at King Cove.
PETER PAN SEAFOODS, INC.
P. O. BOX 16
KING COVE, ALASKA 99612
907-497-2234
206-770-2694 Fax
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GENERAL INFORMATION FACT SHEET
Peter Pan Seafoods intends to create and maintain a work environment that will satisfy both your personal
goals and the objectives of the Company. For most people, living and working in a remote cannery location is
very different from any other situation they will likely encounter. At the height of any processing season, for
example, it takes the full efforts of all personnel to keep up with the steady supply of incoming fish and
maintain 24-hour production. This means demanding, long hours for everyone, constant noise, cramped
quarters with little or no privacy, fatigue, physical discomfort and boredom.
As an employee you may be required to do many different jobs, such as stacking boxes, cleaning fish or lifting
heavy trays. All the positions require physical stamina, but few positions require creative thought or
imagination. The work is tiring and monotonous, and you may have to work as many as sixteen or more hours
every day for six or more weeks with no days off.
Processing fish is wet, cold and unpleasant work that requires constant repetition of movement. You will be
working with dead fish while standing in uncomfortable boots and heavy rain gear. Your clothes and skin may
become soaked with fish and fish by-products. These are aspects of the job you will deal with on a daily basis
while we are processing fish. Working in a fish cannery is not an experience for everyone, and everyone
should understand his or her limitations.
At any production location, privacy and order are at a premium. It is especially important to maintain high
standards of consideration and cleanliness, both on the job and in the small quarters you will share with at
least one roommate. Space for storing personal belongings is limited, and we ask that you leave your
valuables at home so that they are not stolen or damaged. Peter Pan Seafoods is not responsible for any
personal property that you bring to the facility. Every employee will be required, upon request, to submit to a
search of his or her personal property, including, but not limited to, quarters and storage spaces.
Roundtrip transportation from Seattle is furnished, PROVIDED YOU COMPLETE THE SEASON. If you fail to
complete the season, you will be responsible for the cost of your ROUND TRIP ticket. The Plant Manager is
the sole authority as to when the season is over and when you have completed your seasonal obligations.
“Season’s End” varies depending on the fish runs.
Room and Board is provided without charge. The
Company provides all linen and laundry facilities are available. Bring warm clothing including: sweat pants,
sweat shirts, long underwear, and lots of socks. Remember you will be working in a cold, wet environment and
you need to dress accordingly. A general store is available for personal items: candy, cigarettes, etc. Peter
Pan Seafoods provides exterior raingear including boots, aprons and gloves.
If you are hired, you can receive mail at the address listed below:
YOUR NAME
PETER PAN SEAFOODS, INC.
P. O. Box 16
King Cove, AK 99612
Telephone messages can be left for you at: 1-907-497-2234
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PETER PAN SEAFOODS, INC.
DRUG AND ALCOHOL POLICY
SUMMARY AND COMPLIANCE STATEMENT
I understand that as an employee of Peter Pan Seafoods, Inc., I am subject to the Company’s Drug and Alcohol policy. I
understand the Company strictly prohibits the use of any illegal drugs, being under the influence of or possessing illegal
drugs and working under the influence of alcohol or misusing alcohol while on Company premises (including Company
housing). I understand that the following is a summary of the Company’s policy regarding drugs and alcohol and I
agree to comply with all aspects of the complete policy.
 The Company prohibits the use, possession, or sale of any illegal drugs or drug related paraphernalia on Company
premises or in Company vehicles. The Company further prohibits alcohol intoxication or alcohol misuse on
Company premises or in Company vehicles.
 No employee shall report to or work while impaired by any drug or alcohol. No employee shall, at any time during
their employment with the Company use or be impaired by illegal drugs. Additionally, the Company prohibits
employees from being impaired by alcohol during working hours or while on Company premises.
 No employee shall report to or work while using any legally obtained controlled substance that may cause
impairment during working hours, without prior approval from a licensed medical practitioner.
 The Company has an extensive drug and alcohol testing program. All employees are subject to testing under
specific circumstances. Testing conditions include initial, pre-employment, post accident, return to work, follow-up
and random. Failure to submit to any required drug testing is a willful violation of Company policy and will result in
termination.
 Employees will be provided the opportunity to discuss positive drug test results with a licensed medical review
officer.
 The Company will help where it can and encourages any employee who feels that they have an alcohol or substance
abuse problem to seek assistance through the Company's employee assistance program prior to any other discovery
by the Company that the employee has violated this policy.
 An employee found in violation of any part of this policy including testing positive for drugs or alcohol, shall be
subject to disciplinary action up to, and including, immediate termination. Beyond facing termination employees
found to be possessing, transporting or selling any illegal drug(s) in Company vehicles or premises, may also face
criminal prosecution.
 The Company may disclose information to the employee or to the decision maker in a lawsuit, grievance, or other
proceeding initiated by or on behalf of the employee and arising from the results of an alcohol test or drug test
administered by the Company or from the Company's determination that the employee engaged in conduct
prohibited by this policy (including, but not limited to, a worker's compensation, unemployment compensation, or
other proceeding).
 As a condition of employment all employees shall abide by the Company's Drug and Alcohol Policy. Employees
violating this Policy are subject to disciplinary action, including discharge.
I am aware that this Drug and Alcohol Policy Summary and Compliance Statement is a summary of the
Company's Drug and Alcohol Policy and that my failure to comply with any part of that policy (which is posted
in common areas) may result in my immediate discharge. I acknowledge receiving, reading and understanding
this Summary and I agree to follow the rules and comply with all testing conditions in the full policy.

(Employee Signature)
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(Printed Name)

(Date)

